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ee INTRODUCTION 


A. BACKGROUND 

Bene e 10S adopvion by the U.S. Armed Forces in 1973, the 
All Volunteer Force (AVF) has been organized accordiing to 
MmeemcoOtal force policy. This policy is based on the notion 
that U.S. national security objectives can be achieved more 
efficiently through smaller peacetime active forces and a 
greater reliance on reserve forces to meet mobilization con- 
tingencies [Ref. 1]. 

Manpower requirements for the total force are determined 
by balancing peacetime requirements and wartime demands 
mymeanst the realities of political and budgetary 
Me@erdability. From 1973 to 1979, as shown in Table 1, both 
active and reserve strengths decreased as the Department of 
Defense and Bie services tried to adapt to obtaining and 
jmeapaining personnel for the services without conscription. 
Since 1980, active and selected reserve personnel strengths 
nave increased. Reserve strengths increased at a faster rate 
than the active despite reserve strength caps established in 
Pemeloos, as defense planners tried to maximize military 
capability within a politically acceptable and fiscally sound 


mix of reserve and active forces. 


Tee ee 


END OF YEAR MILITARY PERSONNEL STRENGTH 
(in thousands) 


Fiseal Year Active Selected Reserve/ 
Beas Duty Reserves Lotal sence 
ives 2eER2 919 ~29 
1974 Avo | 925 230 
1975 ever 897 ~29 
1976 2081 823 Pees 
VOGey 2084 one eo 
1978 2061 788 eG 
1979 2024 807 Teo 
1980 2050 851 229 
1981 2082 899 . 30 
1982 2 10 963 <2 fil 
1983 2123 982 ase 


Sources: Ref. 1 and Ref. 38 


B. ) THE VRESER VE ss  RUer UE 
The U.S. military has five Sources of ,~mo5bi131 Zap 
manpower: the Individual Ready Reserve, the Selected 
Reserve, Inactive National Guard, the Standby Reserve and 
Retiree Recall Programs. Far and away, the two largest 
Sources are the Individual Ready Reserve and the Selected 
Reserve. 
lw Ihe Indivadual Ready eiese pyc mount, 
The IRR consists. of individWals w10 (o4.7- 
completed their active duty service commitments but have 


served less than six years in active or reserve units and 


thus have some additional obligation on their contract. The 


10 


Memo, ty Of TRR members do not train or get paid. They are 
peepee: tO Call-up and would augment existing units upon 
ffeembization or as casualty replacements [Ref. 4]. In FY 
1982, the IRR and Inactive National Guard accounted for 13% 
of Defense mobilization manpower resources [Ref. 2]. 
mouioe wo oclected Reserve 

The Selected Reserve contains all National Guard 
forees and those reservists who are organized in units or are 
mom cO 6drill or train. The Selected Reserves are the 
largest group for augmentation of the active forces in the 
eemt Of mobilization. They would normally mobilize and 
Sleploy by unit. 

The Selected Reserves are composed of the Army 
National Guard, the Army Reserve, the Naval Reserve, the 
Marine Corps Reserve, the Air National Guard, and the Air 
Force Reserve. The Reserves operate under exclusive Federal 
control while the National Guard units remain under the 


control of state governors unless preempted by the President. 


free lRE TOTAL ARMY 

AS with the other military services the Army is organized 
meager the total force policy. The Total Army includes the 
Active Component, the Army Reserve and the Army National 
Guard organized, manned and equipped to make the most 


Pewee nt and economical use of the resources available. 


As of 1983, while the active Army had experienced a 3% 
increase in its personnel strength since its AVF low in 1979, 
the Selected Reserve had experienced a 25% increase in its 
personnel over the same period. As shown in Table 2, during 
FY 1983 the Selected ReServe accounted for 46S crepe 


Army's total man-power strength. 
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END OF YEAR PERSONNEL STRENGTH IN ARMY COMPONENTS 
(in thousands) 


Army Total Selected Reserve/ 
FY Active Reserve ANG Reserve TOL eForece 
1973 801 235 386 621 ae 
1974 fo35 Zoe 403 638 ~45 
Pope 7 84 C25 S05 620 eae 
1976 ToS 195 362 Soa ie 
1977 782 189 B55 544 od 
1978 771 186 344 527 oN) 
1979 759 190 246 536 a 
1980 les 206 BO ae. wae 
1981 781 C25 389 614 44 
1982 784 Coy 408 665 Ns 
1983 784 256 444 670 46 


Ssourees: Ref. 1 and Ref. 2 


The role of the Reserve in the Army is even more 
important in the context of deployable forces: 51% of the 
Army's Armor and Infantry Battalions, 50% of its Artiiie., 
Battalions, and 65% of its Combat service support soldiers 


were found in the Reserve Components in FY 1982. [Ref. 2] 


ie 


The success of the Army can thus be considered a function 
of how well it meets the manpower needs of its Active and 
Reserve Components. Both components must contend with the 
dynamics of recruiting and retention that affect whether they 
are manned with the required number of quality personnel. 
And the failure of one component to meet itsS manpower needs 
adversely effects the way the other component and the total 


Army prepare for and conduct their missions. 


tee rURPOSE 

Because the total Army depends on the Active and Reserve 
eomponents for its viability, service in either component 
eontributes to the national defense and the Army's role in 
Mmemeen soldier currently serving on active duty can choose to 
continue his military service by remaining on active duty or 
by leaving the Active eompogent) and joining the Selected 
Reserve. Either option will continue his affiliation with 
the Army and serve the national security interests of the 
momncury. 

This thesis examines the factors which influence the 
affiliation intentions of first term Army enlisted soldiers. 
Individual factors and combinations of factors which explain 
the decision to remain on active duty or leave active duty 
and enter the Reserves are investigated. 


iiemwiadtmgs nef Chis thesis should contribute to an 
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understanding of what aspects of military service the junior 
enlisted soldier values and responds to when deciding to con- 
tinue or terminate his service. By understanding the factors 
which influence the junior soldier's affiliatvonwdece:s cn 
policy makers and commanders can gain insight into how to 


keep a good soldier affiliated with the Army. 
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ive ME THO DOLOG Y 


A. DATA BASE 

The data base for this study was the 1978 Doweourvey of 
Wipesecrs and Enlisted peraennel . The survey was developed 
by the Rand Corporation and sponsored by the Office of 
Assistant Secretary of Defense (Manpower, Reserve Affairs and 
Logistics). It was administered on a worldwide basis between 
January 1979 and June 1979 to 57,540 men and women in the 
four active military services. Documentation for the data 
Memeceted « Can be found in the survey's User's Manual and 
Codebook. [Ref. 5] 

The survey was deSigned to provide the Office of the 
Secretary of Defense and the military services with data for 
policy formulation and research. Lee was part of Rand's more 
comprehensive Manpower, Mobilization and Readiness Program 
and one of three surveys conducted by Rand to examine 
manpower issues such as enlistment decisions, career 
Seeentations, and attitudes of military members to policies 
that affect them and their households. 

The Survey was administered to personnel in four 
different variants. Forms 1 and 2were administered to 
enlisted personnel and Forms 3 and 4 were administered to 


@rfricers. 


Forms 1 and 3 were the "economic and Hebe 7c ce 


questionnaires. They dealt primarily with eeonomvemirssuc—. 


civilian employment experience and perceptions, reenlistment 


decision makingand retirement. Forms 2 and 4, called the 


"quality of life" questionnaires , dealt primartly wih 


specific personnel policies and their impact on military 


later 


Because Form 1 emphasized career decision making and 


military affiliation intentions it was used as the data base 


for this thesis. Table 3 lists the ten Subject area Sections 


of Form 1 and the major data items contained in each section. 


Form “i wes compleved = by 


21,565 military personne iiom 


which 5,062 were in the Army. 


When referring to Survey questions within the textes 


this study, a short definition of the question followed 


the Rand survey question number in parentheses as provided. 


TABLES 


SUBJECT AREA SECTIONS OF FORM 1 
WITH EXAMPLES OF MAJOR DATA ITEMS 


Section 


Milivary “Backprounaan.ciere 


Reenlistment/Career 
ECU E 5 tra ete sane ee 


Data Items 


Service, Paygrade, Respondent's 
permanent post, base or duty 
station, term of “enlisimenc. 
remaining obligation. 


Expected years of Service, expect- 
ed paygrade upon leaving the mil- 
itary, reenlistment invencived. 
reserve service intention 
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Peon Ss 


femieetary Work Experience... 


Individual Characteristics. 


Burrent Housing 
Arrangement 


Military Compensation 
and Benefits 


Military Retirement 
System 


Srvilian Labor Force 
Experience 


Family Resources 


Civilian Job Search 


(continued) 


Current primary Military Occup- 
ational Specialty (MOS), Entry 
primary MOS, Work Schedule 


sex, entry and current age, 
en dae U Diver tamm ar tad 
educational attainment, 
and ages of dependents, 
ethnic group 


entry 
Status. 

number 

racial or 


Types of housing, 
purchase Cost, 
ments, 

housing 


home ownership/ 
rent/mortgage pay- 
Satismecrionwyith eumrent 


Basic pay, BAQ, BAS, Special pays 
bonuses, valuation of benefits, 
VEAP participation 


Preferred retirement pay sched- 
ule, expected YOS/Paygrade 
under alternative systems 


Hours/weeks worked in 1978 
Civilian wages in 1978, spouse 
working information 


Sources of income in 1978,total 
family income in 1978, estimated 
debts and resources 


CevLitamweyep -Olfers im past year, 
probability of finding a good 
Civilian job, expected civilian 
income, comparison of military 
and civilian job characteristics 


Ie 


B. SELECTION OF MEASURES OF MILITARY AFIFILIAT IC Ke iets 

Within the Form 1 data base, there were two questions 
which directly addressed the intentions of respendene a. 
remain affiliated Wwe tne Mister a They asked the 
respondent for the likelihood of reenlistment given no bonus 
payments (Q20) and whether the respondent had plans to join 
the National Guard or Reserves upon completion of active duty 
(Q17). These two questions and their possible responses are 
reproduced in Appendix A. Based on soldiers' responses to 
the reenlistment and reserve intention questions four group- 
ings of military affiliation intentions were developed. 

The first grouping of respondents for studying military 
affiliation intentions was based on respondent expressed 
reenlistment likelihood (Q20). Individuals were classified 
aS active duty stayers or leavers based on their answers to 
Chis “quest tone Soldiers who indicated a 70% or greater 
probability of reenlistment were classified as "Stayers" and 
Soldiers who indicated a 30% or lower probabi a 0 yee 
reenlistment were classified as "Leavers." Seldieérs wae 
responded with other possible answers to the question were 
deleted from the survey sample due to their lack of a defi- 
nite stay/leave intention as indicated by the critical "stay 
or leave" reenlistment question. 

The second grouping of respondents for studying military 


affiliation intention only concerned those soldiers clas-— 


18 


Sified as "leavers" from active duty. These soldiers were 
maemo lassified based on their plans to join the National 
meremecdmer Reserves (017). Soldiers who indicated that they 
would probably or definitely join the reserves were clas- 
wee@ed as "Joiners" and those who said they probably or 
definitely would not join the reserves were classified as 
rereepoiners.” All other individuals in the sample did not 
Meeemye a Classification for this affiliation measure. 

feeeoerd Contrast grouping of military affiliation inten- 
tions was Full time (Active) service and Part time (Reserve) 
Service. Soldiers classified as "Stayers" were now placed in 
the category "Full time" and Reserve "Joiners" were placed in 
Mie rart time" category. Other soldiers did not receive a 
Simeessltication on this affiliation measure. 

The fourth grouping of respondents for studying military 
affiliation intentions placed prospective Penhieesinet and 
"Part time" service members in one category called "Affiliant" 
and those current service members who were not intending 
Peenlistment or joining the Reserves in the "Non-affiliant" 
category. 

Pies methodology for establishing military affiliation 
Bweuwpings created four pairs of affiliation categories a3 
Shown in Table 4. The methodology simplified bivariate anal- 
ysis of factors against each affiliation category and laid 


the foundation for subsequent multivariate analysis. 


ns 


TABLE 4 


MILITARY AFFILIATION INTENTION CATEGOR TES 


Selection 
Category Cri teria 
Active Duty: "Stayer"; 70OZo0r greater reenlistment likelihood 
| per Q20 
"Leaver") 30% or lower reenlistment likelihood 
i per Q20 
| 
I 
Reserve: "Joiner" Active Duty Leaver who probably or 


definitely plan to join Reserve or 
National Guard per Q17 

Active Duty Leaver who does not plan 
to join Reserve or National Guard per 
QO / 


SNOW = Oana. 


Military:"Full time" Active Duty Stayer 


"Part time" Reserve Joiner 


Military: "Affiisene. Active Duty Stayer or Reserve Joiner 


"Non-Affiliant" Active duty leaver 





C. SELECTION OF THE STUDY SAMPLE 

The Form 1 data base was first stratified by branchee: 
service. Army personnel were selected and then screened for 
their enlistment period, number of months on active duty, 
time remaining on current enlistment and age, using survey 
questions Enlistment Period (Q9), Months on Active Duty (Q8), 


Remaining Obligation (Q14) and Current Agemeerd). This 
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ening Pe lded@mamsanomwemote,36 finst term soldiers who had 
served between 10 and 72 months on active duty, had less than 
12 months remaining on active duty and were between the ages 
of 19 and 30. These 738 soldiers were then analyzed for 
emer military affiliation intentions to see whether their 
responses placed them into any of the different affiliation 
Categories and 150 soldiers were deleted from the study 
because they did not express a Significant affiliation 
Mecention. 

Based on the final screening of the sample against the 
affiliation categories, a sample of 588 soldiers was 
established. The sample distribution by military affiliation 


Categories is presented in Table 5. 


eB iEe 5 


NUMBER OF CASES IN THE 
Pe eee rear LON INTENETON CATEGORIES 


Category N 
moeawve Dury: "Stavers'..<.... ss 6.6 6 re 84 
WIP Ra vier S cules 6. <cele «ee 6 oeoeee 504 

Reserve: Owner S memes «6 oto hoe es os Ter 


NO mm dOwn Cie S | eens oles cio oe 6 0 ee 255 


Pewlietcheverm WWM erC AC erties, yc ersicls © 01s 0's « 84 
Pay Case |! meme ese: c Rear ens as hee 

imme Vem Atti Lants  .5 2 ok 6 + 6s wees Meee 
UR Onmr deen Ss slavslene ote oles 6s 0s 255 
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D. CANDIDATE FACTORS THAT INFLUENCE MILITARY AFFILITATION 
INTENTIONS 


1.) Theoretical eas us 

Most of the research concerning Organizational 
affiliation has been done in the context of Chew orice 
phenomenon wherein individuals or groups of individuals de- 
cide to leave an organization. Leaving tne organizaricnmae 
the "behavior" of interest and the behavioral norm is to stay 
Within the organization. 

The dynamics for first term soldiers are difference 
For them the norm is not as clear. Only since FY 1980 have 
50% or more of the eligible first term Army personnel chosen 
to reenlist, as Shown itn fad temo. In contrast tort 
majority of their civilian counterparts, soldiers make a 
decision to peer in the Army as the definitive expression of 


their career orientations. 


TABLE 6 


FIRST TERM ARMY REENLISTMENT RATES 
(percent of eligible personnel) 


Fiscal Year Reenlistment Rate 
1974 Be 
1975 Bo 20 
1976 21.4 
Vout S34 
1978 Soo 
1979 Ao 
1980 a6 
1981 55.0 


source: Reference 2 
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The distinction between routine leaving in the Army 
Wemeys routine Staying in other organizations highlights the 
need to adjust the focus from the leaving decision of turn- 
meer cerature to the Staying decision or the intention to 
remain affilited with the Army, the behavior of interest of 
woes Study. 
ems Model of Affiliation Intentions 
Recent studies by Schmidt [Ref 6] and Christensen 
[Ref.7] contained extensive reviews of the turnover research 
f[eeceratvure. Both studies adopted a model of the turnover 
process developed by Arnoldand Feldman [(Ref. 8] to the 
questions contained in the 1978 Rand Survey and derived five 
Categories of factors to explain the turnover and career 
| Orientation process. The categories they derived were used 
Meeconis Study to group factors influencing affiliation inten- 
tions. The categories of factors or explanatory variables 
were: 
Demographic: Biographical data 
Tenure 
Cognitive/Affective Orientation: Factors designed 
to assess respondents! feelings 
about aspects of their jobs and 
Army life. 
nicenewandehcenomues Incentives: Factors which 


measured individual and family 
financial status and its components. 
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Perception of Employment Alternatives: The 
respondents assessment of oppor- 
tunities and relative compensation 
available through civilian employ- 
ment. 

3. Selection of Candidate Factors 
The questions on Form 1 of the 1978 Rand Survey were 
analyzed for inelusion as candidate factors Withi ies. 
different variable categories. Each category and its factors 
are discussed below. A complete list of all factors and 
their survey questions is provided in Appendix E. 
a. Demographic 
Individual biographical factors included were 
gender (QH0O), current age (Q4H1) and entry age (Q42), and 
entry and current marital Status §(C45 andee oe Dummy 
variables were constructed for the two marital status 
questions. Married personnel-were placed into one category 
and single, divorced, separated and widowed personnel were 
grouped into a non-married category. Another variable was 
constructed to indicate whether a person who was married upon 
entry to the service was currently divorced, séeparateduc, 
Widowed. The variable was developed to capture a measure of 
Marital trauma to ascertain its impact, if any, on military 
ati Pfilievions 
Dependency questions (Q54, Q55, Q56) were 
imnecluded and dichotomous categories constructed to reflect 


either no dependents or some dependents (Q54) and whether the 
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dependents were under 14 years of age (Q55) or 14 years of 
age or older (Q56). 

Education level was then represented as a 
variable in several forms. Current education level (Q52) was 
included and then compared to entry education level to 
capture an pecans - gain in education and variables were 
constructed to reflect that gain in terms of grade increase, 
EDDIF (Q52-Q51) and as a categorical representation, EDGAIN 
(1 if Q52-Q51>0). Also Q53 was used to construct categories 
meee n School Diploma Graduates and persons with GED 
certificates. 

Racial categories were constructed using QH4U4 for 
each racial and ethnic group reflected on the Survey 
question, White, Black, Hispanic, Oriental, American Indian 
ema other. This methodology would facilitate bivariate 
analysis with the categories of affiliation beyond that 
gained by a White-Other dichotomy. 

db. Tenure 

The study sample selection process eliminated the 
tenure variables, Paygrade (Q4), Length of Service (Q8), Term 
of Enlistment (Q9), and Remaining Time in Service (Q14), from 
Semsideration as explanatory factors. The sample was 
explicitiy controlled for first term enlistees with less than 


12 months remaining in service and between 10 and 72 months 
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of active duty. By controlling for ’inese [ac :o7 ee 
was restricted and therefore not a Valid predic. ceca. 
SUrReVen. 

ec. Cognitive/Affective Orientation 

This category of explanatory tactors include. 
current location (Q6) and feelings about currenvy locaton 
(Q7). Current location was constructed into a variable 7 
reflect either a location in tne 50 states and tne 21s cme 
of Columbia or location overseas. 

Job characteristic included a constructed varia- 
ble that differentiated between soldiers in Combat Arms Occu- 
pational Specialties and non-Combat Arms peers based on res- 
pondents’ answers to Current Specialty (Q32). Other candi- 
date job characteristics included the amount of time a 
Soldier said he spent outside his primary specialty (Q34), 
the total hours worked per week (Q37) and a constructed 
variable indicating whether the respondent spent most of his 
time in a supervisory position (Q33) called SUPV. 

Two other factors were included in this category 
as possible indicators of affiliation intentions: feelings 
about current housing (Q59) and the degree to which military 
life was as the respondent expected (Qi104A). 

d. Income and Economic Incentives 
This category encompassed the survey questions 


which dealt with Monthly Basic Pay (Q69), Monthly Basic 
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Puemowenee for Quarters (070), Monthly Basic Allowance for 
Pmmeersecence (071), Special Pays (073), Spousal Earnings 
moo, 1otal Family Income (093), Total Outstanding Debts 
(O94), Total Financial Assets (Q95), and a comparison of 
financial situation with 3 years earlier (Q96). A variable 
mes constructed for total annual military compensation 
(YRCOMP) by adding monthly basic pay, allowance for quarters, 
allowance for subsistance,and special pays and then multipl- 
ying the sum by twelve. Another constructed variable reflec- 
ted total annual military compensation as a percentage of 
expected annual civilian earnings. tess variaolescalied 
RELCOMP was obtained by dividing annual military compensation 
by expected civilian earnings (Q99). Another constructed 
variable was a dummy variable categorizing comparisons of 
financial position Wiemeseyears earlier (096) into a group 
that answered "a lot" or "Somewhat" better called FINBTR. 
Additionally, respondents who received monetary educational 
contributions from the service during 1978 were placed into a 
category called EDCONTR to see if receiving this benefit 
Meeuenced affiliation intentions. 
e. Perception of Employment Alternatives 

Mimsmeadrepecy Ol tactors Contains variables that 

assess the existence of alternatives and variables that 


compare civilian and military jobs against several criteria. 


at 


Variables that asSEe€SS UNG (Gx we encoun 
alternatives include civilian job offers within the past 
twelve months (Q97), the likelihood of finding a good 
civilian job (Q98), expected annual civilian earnings (Q99), 
and likelihood of using military "sk Peis epee 2 ewe job 
(Q100). Variables that capture civilian versus military goes 
comparisons include thirteen that ask for explicit Gcomoare 
isons on criteria encompassing immediate supervisors (Q102A), 
having a say (Q102B), retirement benefits (Q102C), medical 
benefits (Q102D), interesting work (Q102E), wages and sala- 
ries (Q102F), promotion chances (Q102G), training cpoora 7 
ities (Q102H), co-eworkers (Q1021), work schedule =heurs 
(Q102J), job security (Q102K), equipment (01028). andmiem 
locatwem (Gee): Additionally, two variables or questions 
assessed whether respondents thought military pay would keep 
up with inflation (Q104C) and whether respondents believed 
their families would be better off if they took civilian jobs 


(Q104D). 


E. DATA ANALYSIS SOFTWARE 

Data for this study was formatted and analyzed using the 
Statistical Analysis System, SAS. SAS 18 an all-purpose 
data-analysis computer software system with capabilities to 
accomplish information storage and retrieval, data modifica- 
tion and programming, report Wrlting; “Statist eal anaes. 


and file handling. [Ref. 9 and Ref. 10] 
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eee e Ni Lin CODING OF YARIABLES WITH LIKERT SCALES 
Variables with answers marked on a Paee Seales may 
assume more meaningful measurement if recoded based on the 
cummulative percentages anSwering each response from one end 
of the scale to the other. In this way, each response along 
the Likert Scale would indicate a percentile ranking of a 
response relative to all persons who answered the question. 
Percentile rankings may weight responses more appropriately 
mmeim@eecne Cardinal Likert Scale. This issue is not addressed 


moc iis thesis. 
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iit. ~ BIVARIATE Ss eee 


A. INTRODUCTION 

Initial analysis of the candidate factors for wthew, 
relationships, if any, with military affiliation intenvienme 
Was performed using chiesquare and t-tests of turnover 
racters- These tests determined whether membership within 
each pair of affiliation Si mrentic a. (Active Dw uy 
Stayers/Leavers, Reserve Joiners/Non-joiners, Military Full 
time/Part time and Military Affiliants/Non-affiliants), was 
Statistically related to soldiers' responses on each candi- 


date factor when considered apart from all other factors. 


Be Chl—o@U hid eon 

The ChieSquare procedure tested the hypothesis that 
affiliation intentions were independent of each candidate 
factor with discrete categorical values. Table 7 contains 
the compliete listing of significance probabilities for ‘eae 
candidate variable against each pair of affiliation inten- 
tions. A significant chi-square test does not indicate a 
Systematic relationship between a variable and affiliation 
nls ein cvam entre ow Multivariate analysis, such as discriminant 


analysis tests for a systematic relationship. 
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C. T-TEST 

mimes t-test procedure analyzed the mean values and 
variances of continuous nominal variables within each pair of 
pum ation intentions. The t-test indicated whether a 
variable mean was significantly different within each 
affiliation intention PEmoup una eimdicating a relationship 
between the variable and the affiliation intention in 
question. PaCmewncr COMtaina the listing of Significance 
levels for all continuous variables in the candidate set and 
the affiliation intentions. 

One variable, whether a Soldier believed he would use his 
military skills in a civilian job, was analyzed as both a 
Categorical and a continuous variable. Because it had eleven 
possible responses, itS Sparse distribution of responsesmade 
M@enenu-square test invalid in some cases and the recoding 
Mere okK ILE) did not capture the variation embodied in the 
Original question. When a chi-Square test was Significant 
that analysis took precedent in the summary of above results. 
D. SIGNIFICANT VARIABLES AND THEIR RELATIONSHIPS 

TO AFFILIATION INTENTIONS 

1. Active Duty Stayers and Leavers 

Sixteen variables were found to be related to the in- 
Tention to stay or leave active duty (.01 level of 


Significance) based on bivariate models. 
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Category 


Demographic 


Affective 
Orientation 


Income and 
Economic 


l 
| 
| 
| 
| 
I 
j 
| 
| 
I 
I 
| 
I 
| 
I 
| 
I 
J 
I 
J 
I 
J 
! 
{ 
I 
J 
| 
I 
J 
| 
Cognitive/ | 
l 
| 
I 
J 
| 
| 
1 
J 
| 
| 
I 
J 
I 
I 
j 
J 
| 
| 
Incentives ! 
I 

| 

I 

| 

! 

| 


Perception — 
of Employment 
Alternatives} 


TABLE 7 
CHI-SQUARE TEST PROB VALUES 


Variable Name 


Gender 
Entry Manitdieioearus 


Current Marital Stat 


Dependency 

<- 14 

>=14 

Education Gain 

GED certificate 
High School Diploma 
Racial Group 


Spouse in Service 


Location 

Feelings about 
Location 

Combat arms or not 
Super visor/worker 
Time outside MOS 
Feelings on housing 
Expectations met 


Financial Sitvavion 
compared w/3 years 


Educational 
Contributions 


Joo offers 
Likelihood of find- 
ing good civ. job 


Would use Military 
skills 


J 
| 
I 
| 
1 
| 
I 
| 
I 
| 
} 
| 
I 
t 
‘ 
| 
I 
J 
1 
| 
! 
| 
I 
| 
I 
J 
J 
| 
I 
| 
1 
| 
l 
| 
J 
| 
J 
| 
I 
t 
1 
| 
J 
| 
J 
I 
I 
| 
l 
] 
1 
' 
1 
1 
1 
\ 
I 
J 
l 
j 
1 
| 
1 
| 
! 
| 
1 
J 
! 
! 
I 
| 
j 
1 
| 
| 
I 
1 
I 
| 
J 
| 
I 
| 


Surv .Ques. | 
Recode Name}; Leave 


Q45 


ENTRYMAR 


QY6 


MARRIED 


DEPS 


YOUNGDEP 
OLDDEPS 
EDGAIN 
GED 
HSGRAD 
White 


Black 


Hispanic 
Sroo Ve 


States 


Q7 


COMBAT 


SUPV 
Q34 
Q59 
Q1O4A 


Q96 


FINBTR 


EDCONTR 


Q97 
Q98 


F INDJOB 


Q100 


UStok WEE 


Civ/mil job comparisons: 


Supervisors 
Having a say 


Retirement benefits 
Medical benefits 


I 
| 
I 
| 
4 
| 
l 
| 
I 
| 
l 
| 


Q102A 


Bosses 


Q102B 


HAVESAY 


Q102C 
Q102D 


BY 


6488 
22395 


3653 


0001 
000 1% 
-0004% 


Affiliation Intentions 
Stay/ 


Resrvs/; Full/ 
Non—Res | 


. 8600 
- 6690 


~9051 


poof 


- 1644 
» 1503 


.0160 


.0659 
~4184 
3730 


Part 


5699 
-6923 


4708 


aoe 


eg 


0786 


-0605 


.0286 


- 0689 
~ 1426 


Arriay 


i; Non-aff 


- 7836 
4586 


~5601 


4937 
0241 


» 1747 


.00071% 


. O004* 


0137 
0072 


TABLE 7 (continued) 


Challenging work 


Pay 


Chance for Promotion 
Opportunity for trng 
Co-Workers 

Work Schedule 


Job Security 
Equipment 


Job Location 


ee ee ee ee es ae es ee eee 


Mil.pay will match 
inflation 

Family better off 

with civ. job 


NV - A valid Chi-square test could not be accomplished with 
this variable because of a sparse destribution in the 


Q102E 


WORKQUAL 


1026) 
PAN 
Ea 
Q102G 
PROMO 
Q102H 
TRNG 
Oueer 
PEERS 
Q102J 
HOURS 


HOURS2 


Q102K 
Q102L 
LOUIE 


peui re 


Q102M 
PLACE 


PLACE? 


Q104C 


Q104D 


FAMILY 


eross classification table. 


7000 1* 


.0024* 


.0001* 


NV 


O00 |* 
.0636 


P03 1 


NV 


neu 


NV 
,000 |* 


yoUee 


moeo | 


factor with the affiliation intention. 


aS 


cece ce cee ee eee ee eee ee eee le ee 


Ong 


-6160 
NV 
NV 
slo ei 
NV 
NV 
- 1818 


-0328 


NV 


.0001* 


- p <= .01, i.e. variable is significant bivariate 


SOOO N 


S000] 


.0001* 


200011 


NV 


S000; 
.0633 


1031/0 
289 1 


SOC 05. 


- 1008 


sooCi* 


Category 


Demographic 


Cognitive/ 


Affective 


Orientation 


Income and 


Economic 


Incentives 


Perception 


Employment / ; 
Alternatives| Would use 
i Military skills 


P< 


Oil 


Current Age 
Entry Age 

No.of dependents 
No. of Dep < 14 
No. of Dep >= 14 
Edueation level 


Hours worked 
last week 


BAQ 
BAS 


J 
l 
J 
1 
f 
| 
I 
| 
J 
| 
J 
{ 
! 
l 
l 
! 
! 
1 
| 
l 
| 
1 
J 
| 
| 
1 
| 
J 
J 
I 


Variable Name 


Basic Pay 


Special Pays 
Yearly Mil. Comp 
Mil. pay as % of 
expected civ. pay 
Edueational Contri- 
butions 
Outstanding debts 
Current Assets 
Total Fam. Income 


Expected Civ.Earn. 


TABLE 8 


T-TEST PROB VALUES 
Affiliation Intentions 
Surv.Ques.| Stay/ | Resrvs/} Full/ | Affil/ 


Recode name; Leave ; Non-Res; Part !Noneaff 
1 


“OUT —~—“—t~SSSCd | CB I Caen oom 
| Que | «3552 |} .3973 + .6451 | .2043 
1 Q54 1 .1172 | .0186 | .7940 coe ee 
 Q55 | 5684 | .8665 | .3081 1.7 iee 
| Q56 ! .2li2 \ .0722 | .6510u eae 
| Q52 | «3269 | .6339 | .579G0) se 
eOsr t .7131 | .1108 1983909 ) eaem 
' Q69 ' .1058 | .0030* ! .9593 ! .0003% 
| Q70 ; .0093*; .1997 | .1327 | .0166 
1 Q71  .0902 | .14u9 ! N78 4 262g. 
| Q73 ; 5103 | 1.2825 | 12557 (eae 
! YRCOMP ! £308 | .0140 ! .6383 | .0073% 
' RELCOMP ! .8997 | .5926 ! .6314 ! .6457 
| Q79 | .4097 | .2142 |} .0668 | .6880 
1 Q94 | .0307 | .4503 {| .1971 | .098H 
1 Q95 | +3199 | .7213 | = S307 eon 
| Q93 | «2763 | .2659 | .9025 |. sam 
1 Q99 Y 68150 | .4896 | .8713 \ieay 
' Q100 ' ,0008*! .8382 |} .0057*! .0592 
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Soldiers who expressed higher levels of satisfaction 
Peeeeetneir present location intended to reenlist for active 
aves at a Yate exceeding their less satisfied peers 
indicating that positive feelings about duty station and/or 
geographic region influenced soldiers toward reenlistment. 

Soldiers who felt they would use their military 
Skil1S in a civilian job if they were to leave the service 
immediately and find civilian employment had a higher likeli- 
meod Of reenlistment than soldiers who felt they would not 
Meemwoneiy military skills in a civilian job. This variable 
would appear to capture two possible dynamics. First, per- 
sons who intended to reenlist believed their military skills 
were valuable within the civilian job market and secondly, 
those soldiers who reenlist derive personal satisfaction from 
utilizing their military skills within the military environ- 
ment. Despite their perception of available jobs for which 
they are trained in the civilian sector, intended stayers 
choose to continue using their skills in the military. 

Twelve of the thirteen variables that elicited com- 
parisons between military and civilian jobs on working condi- 
muons were Siena tT 1cant in Westen. Shing intended 
stayers from leavers. In comparing supervisors, having a 
Say, retirement benefits, medical benefits, interesting work, 
Wages or salaries, promotion opportunity, training opportuni- 


ties, co-workers, job Security, equipment, and job location 


Bo 


those soldiers who intended to reenlist tended to perceive 
civilian jobs to be worse than military jobs "heme aameie se 
who intended to leave active duty saw civilian jobs to be 
better than military ones. 

Soldiers who agreed that their families would be 
better off if they took civilian jobs intended Votes 
active duty at higher rates then those who disagreed that 
their family would be better off. 

Soldiers who intended to reenlist reported a signif- 
icantly higher mean receipt of Basic Allowance for Quarters 
than their non-reenlisting peers. This difference was at 
first disturbing because of the relative homogeneity of the 
Sample (i.e. first term, 10 to YF2montns service) anda 
fact that BAQ is dependent, in part, on grade and time maa 
service. Upon further examination the difference in reported 
BAQ between stayers and leavers could be explained by the 
distribution of currently married peop lesancorne stayers and 
leavers and what might be called the "halo" effect a positive 
disposition toward the military gives estimates of pay vari- 
ables for intended affiliants. While current married “Statue 
did not meet the stringent significance level of .01, it daa 
moderately (.03 significance level) differentiate between 
Stayers and leavers. Because married individuals tend to live 
in off-post housing and thus receive BAQ at rates exceeding 


their non-married peers who live predominently in troop 
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barracks, a ‘portion of the mean BAQ difference between 
Sstayers and leavers reflected marital status. The remainder 
of the difference may be theoretically accounted for by the 
iitemee’ effect. As with Basic Pay, BAQ throughout the Army 
increases as time in service and paygrade increase. But for 
this sample this was not the case. Reported BAQ did not 
Meme lace Significantly with paygrade and did not reflect 
standard pay tables. The inflation of its estimates appeared 
tO Capture the attitudes of respondents to the service in 
general and was not a valid estimate of pay variables. 
e. Reserve Joiners and Non-Joiners 

Four variables had significant chi-square or t-test 
Values for the intention of active duty leavers to Peon the 
reserves. 

Active duty leavers who were white indicated that 
they intended to join the reserves in significantly smaller 
numbers than their non-white peers. 

The usual test for independence between reserve 
intentions and the amount of time soldiers reported working 
Outside their military occupational specialties yielded a 
Significant chi-square value. However, the relationship 
Detween the amount of time soldiers spent working outside 
their MOS and their intentions to join the reserves was not 
Systematic. That is, while overall 33.4% of the respondents 


intended to join the reserves, 26.2%, 51.4%, 44.6%, 26.5% and 
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36.2% of the respondents stating tney worked out of their MOS 
most of the time, half of the time, Some Of Chesiomc uve 
littie, and none of the time respectively were intended 
reservists. Thus, no consistent pattern was evident. 

SOldiers' perceptions of their family being better 
off if they took a civilian job also were relatedurem 7. 
intention to join the reserves. As soldiers disagreed with 
the statement that their family would be better off their 
representation in the reserve joiner group increased except 
at the strongly disagreed level where the number of cases was 
S80 Small that a valid proportional analysis couladeng 2a 
accomplished. 

Basic Pay was the fourth significant variable. sa. 
mean Basic Pay response for intended joiners of the reserves 
was Significantly higher than that of non-joiners. 

3. Full time and Part time Service 

Eight variables were found to be significant when 
distinguishing between soldiers who intended to remain on 
active, fulltime duty and those who intended to perform 
reserve, parttime service. 

Having a spouse currently in the service was 
associated with soldiers who planned to continue fulltime 
Service as opposed to those who intended to enter’ the 


reserves. Soldiers with spouses in the servicesunmemd cdare 


38 


Permemnue active duty at a higher rate than married peers 
whose spouses were not in the service. 

Five comparisons of job conditions between civilian 
Mageemilitary jobs were significant factors in distinguishing 
intended full time and part time servers. Regarding chal- 
lenging work, chance for promotion, training opportunities, 
equipment, and location, those soldiers who Saw the civilian 
jobs as Superior intended to opt for reserve service while 
those who saw military jobs as better intended to stay on 
active duty. With all five variables the percentage of 
Prospective part time soldiers decreased and the percentage 
Seeeeull time soldiers increased as civilian jobs were 
Pemeetved a5 increasingly poor alternatives to military jobs. 

As soldiers increasingly disagreed with the statement 
that their families would be better off if they took civilian 
mers, their representation in the group that intended to 
Serve full time versus part time increased. 

The mean value of intended full time soldiers on the 
likelihood that they would use their military skill in a 
Civilian job was significantly higher than that of prospec- 
imere part time soldiers. This relationship indicated that 
although they intended to remain on active duty, full time 
Soldiers saw their military skills as more valuable in the 
Civilian marketplace than did their part time peers. Lows 


but a small theoretical leap to assume that just as they saw 
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their military skills as valuable in the Civativonee 2 
too did intented full time soldiers see their military skilis 
and performance of their military jobs as more valuable than 
performing a civilian job. This assertion, however, needs 
Rurther proot. 

4. Military Affiliants and Non=atfitivants 

Twenty variables were found to be related to the in- 
tention to remain affiliated with the military in either an 
active or reserve capacity. 

Two measures of dependency status were significant, 
the number of dependents and the dichotomous variable of 
either having or not having dependents. The mean number of 
dependents for prospective affiliants was significantly 
greater than that of non-affiliants and soldiers having de- 
pendents intended to remain affiliated with the military at 
a higher rate than peers without dependents. 

Feelings about current location indicavedqe tia a. 
Satisfaction increased a greater proportion of respondents 
intended to remain affiliated with the military. 

The amount of time worked outside of the primary MOS 
was distributed between intended affiliants and non-affi- 
Lents in «a Way echoes Significantly different chaneon 
chance but with no systematic relationship. 

Soldiers who expressed more satisfaction than dis- 


Satisfaction with their current housing were present in the 
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paemiome Of intended affiliants at higher rates then their 
Seeseeacisfied peers. 

As soldiers more strongly agreed that military life 
was as they expected they intended to remain affiliated 
with mime. Military at higher rates. 

imeended sar truiltantanad significantly different 
response seer ONS semaheenon—-afitiiants on nine of 
thirteen job comparison measures. In evaluating civilian 
and military jobs for supervisors, having a say, medical 
Benefits, challenging work, pay, promotion opportunities, 
Merercunity for training, co-workers, and job location 
Soldiers who judged civilian jobs to be worse than military 
jobs tended toward membership in the affiliant group and 
soldiers who responded the civilian jobs would be better than 
military jobs were in the non-affiliant group at higher 
rates. 

Pecencions: of family welfare with the respondent in 
acivilian job distinguished intended affiliants and non- 
affiliants. Those who disagreed with the statement that 
their family would be better off planned to remain 
affiliated with the military at a higher rate than peers who 
agreed with the statement. 

Basic Pay and total yearly military compensation 


were also significant. The means for both variables were 
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Significantly higher among intended affillants than non- 


affiliants. 


E. SUMMARY 

Bivariate analysis indicated that relationships existed 
between many of the candidate variables and affiliation 
intentions. Multivariate analysis, including discriminant 
analysis, is used in the next chapter to ascertain the 
Strength of the relationship between affiliation inten- 


tions and individual variables or groups of variables. 
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Dimer och IM INANDTSANALYSIS 


tees cYr smi nanmewamalySlS QwaS WSed to determine the 
Classificatory power of individual variables and sets of 


Variables for the 4 categories of affiliation intentions. 


A. EXPLANATORY VARIABLES 

The variables used to classify respondents in this analy- 
Sis were, by and large, those found to be significant through 
bivariate Chi-square and t-tests. There were some additions 
and deletions, however. 

Additions to the significant variables found during biva- 
riate analysis were those variables from the civilian and 
miditary job comparison questions not found to be individual- 
ly Mlcnificant. They were included in the discriminant ana- 
Meas fOr all four affiliation intentions in order to capture 
whatever Supporting influence, if any, they might add when 
taken with the other job comparison questions. 

The variable comparing family welfare in a civilian job 
was deleted peace of the specific dynamics embodied in the 
question, instead a more accurate measure of job comparisons 
WaS captured within the 13 Specific comparison questions. 
Reporting a spouse currently in the Service was also deleted 
Beeause Only 96 out of a possible 211 soldiers analyzed in 


the Full time/Part time dichotomy answered the question. In- 


a 


cluding the variable would have removed too many cases from 


the sample. 


Bw ANAEYSIS TECHNIGUE 

Analysis using discriminant procedures involved comparing 
the proportion of correct classifications from the derives 
discriminant function with the proportion of correct Claageume 
fications that could be obtained by placing all respondents 
in the most likely intention. The proportion correctly clas- 
sified using the discriminant function, Pq, 15 vestedmt oma 
Significant increase over the majority group classification 
proportion, Pm, using a test of the hypothesis that Pm 354 
greater than or equal to Py; Ho: Py >= Pq. This tes vaeee 
accomplished by computing a test statistic Z such that: 

We 
Tee eee Pm)/{ (Pm) (1-Pq)| 

where n is the sample size. The test statestic, Z, 18 appro- 
Xximately normally distributed and is used to accept or reject 
the null hypothesis that the classificatory power of the 
variable or variables used in the discriminant analysis is or 
PSO e tse it wean cn This test i8 a rigorous test of Mya 


Classificatory power of the discriminant function. 


C. CLASSIFICATION POWER OF EXPLANATORY VARIABLES AS A GROUP 
In this section, the variables for explaining affiliation 


intentions were analyzed using block discriminant analysis. 
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M@femsetr Of Variables used to diScrimilnate within each pair of 
affiliation intentions included all the candidate variables. 
Hypothesis tests were performed to indicate whether the block 
Beeseriminant function could improve the proportion correctly 
Peetosiiftied from that which would be obtained if all 
individuals were classified in the majority group. 
1. Active Duty Stayers and Leavers 

The sixteen variables used to classify intended ac- 
tive duty stayers from active duty leavers did a significan- 
meyeepetter Classificatory job than placing all personnel in 
the majority category, Leavers, at the . 05 significance 
level, aS shown in Table 9. Tien eorepertion correctly clas- 
Pemieeed USing the discriminant function obtained from the 
Beeeceen variables was .90. This was significantly better 
mam tne proportion, .875, obtained by classifying all re- 
spondents as Leavers. 

@. Reserve Joiners and Non-Joiners 

The sixteen variables used to classify intended 
meserve joiners and non-joiners, as a group, classified a 
Significantly larger proportion of respondents than classifi- 
Beclen in the majority intention, Non-joiners, as shown in 
mage 10. The proportion successfully classified by discri- 
minant analysis of the sixteen variables, .736 was signifi- 
Cantly greater than the classification proportion of placing 


all cases into the most likely intention, .690. 
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TABERS 9 
CLASSIFICATION OF ACTIVE DUTY STAYVERS VAD ae 


VARIABLES IN MODEL (16) 


Comparisons of Givilgan and mili cary joes. 
Supervisors, Having a Say, Retirement Benefits 

Medical Benefits, Challenging and Interesting Work, 
Pay, Chance for Promotion, Opportunity aaen Traces 
Co-Workers, Work Schedule, Job Secure 

EQuipment, Job Becagiuo7. 

Feelings about Current Location, 

Likelihood of Using Military Skil Us) in (aG@i ee oee 
Basic Allowance for Quarters 


MODEL CEASSIPICA TION 


Actual Predicted 
Intent Intent 
Leave Duay 
Leave (419) 406 T3 
Stay (60 ) 55 25 
leva 47 


TEST FOR CLASSIFICATION IMPROVEMENT 


Pm 


it, 


O74] Sete 
(406+ 25)/479 = .900 


Pq 


Prob Value for difference in proporations .048 
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TABLE 10 
CLASSIFICATION OF RESERVE JOINERS AND NON-JOINERS 
VARIABLES IN MODEL (16) 


Comparisons of civilian and military jobs: 
Supervisors, Having a Say, Retirement Benefits, 
Medical Benefits, Challenging and Interesting Work, 
Pewee chance for Promotion, Opportunity for Training, 
Co-Workers, Work Schedule, Job Security, 

Equipment, Job Location; 

Racial Group: White or Non-White, 

Time Spent Working Outside MOS, 

Basic Pay 


MODEL CLASSIFICATION 


Actual Predicted 
Intent iaeen 
Join Not Join 
Join G22) 23 89 
Hee Join (227) Ks: 209 
Tecal 329 


Meol FOR CLASSIFICATION IMPROVEMENT 


TU 
t 


EP seo f= 9 


m 
pe 33 + 209)/329 = .736 
Prob Value for difference in proportions: .037 


ay 


3. Full time and Part time Service 
The fourteen variables used to classify personages 
intending full time and part time service success Tully ciaee 
sified a significantly higher proportion of respondents than 
the proportion obtained by placing all personnel in the 
majority intention, part time service. Theclassificavwem 
proportion using the discriminant procedure, ./00,) ee 
Significantly better than the by chance classificaviaes 
proportion, .607¢eds Shown in ep le sie 
4. Military Affiliant and Non-Affiliants 
Twenty-two variables were used in discriminant analy- 
S18 of the intent to remain affiliated with the miliavange 
The variables produced a correct classification proportion of 
-749 which was significantly higher than the proportion of 
successful classifications obtained by placing all respome 
dents invtne Manor ucy. category, Noneaffiliants, .594. . These 


results are summarized in Table ic. 


D. SINGLE VARIABLE CLASSIFICATION POWER 
Individual discriminant functions were derived for each 
of the variables entered as a set in the previous section. 


Their individual classificatory powers were then ascertained. 
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A Eel 


eon Ste eC ATPOheer FUL TIME AND PART TIME SERVERS 


VARIABLES IN MODEL (14) 


Semoarisons of civilian and military jobs: 
Supervisors, Having a Say, Retirement Benefits, 
Medical Benefits, Challenging and Interesting Work, 
Pere chance for Promotion, Opportunity for Training, 
Co-Workers, Work Schedule, Job Security, 

Bamiapment, Job Location: 

Feelings about Current Location, 

Mecelahood of Using Military Skills in a Civilian Job 


PebEL CLASSIFICATION 


Actual Predicted 
Intent Intent 
Full Time Part Time 
Full Time (66) 38 28 
fare Time (102) 11 91 
lotale loc 


Meer FOR CLASSIFICATION IMPROVEMENT 


Pm = 102/168 = .607 
Pq = (38 + 91)/168 = .768 
Prob Value for difference in proportions = .001 
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TABLE 
CLASSIFICATION OF AFFILIANTS AND NON-Ao ee 


VARIABLES IN MODEL (22) 


Comparisons of civilian and military jopee 
Supervisors, Having a Say, Retirement Benefits, 
Medical Benefits, Challenging and Interesting Work, 
Pay, Chance for Promotion, Cpoportuniyy 1 om sian. 
Co-Workers, Work Schedule, Job Security, 

Equipment, Job Location; 

Racial Group: White or Non-White, 

Feelings about Current Bocarizere 

Time Spent Working Outside MOS, 

Feelings about Current Housing, 

Assessment of Whether Military Life is as Expected, 
Basic Pay, 

Yearly Military Compensation, 

Number of Dependents, 

Dependents: Yes or No 


MODEL CLASSIFICATION 


Actual Predicted 
Intent Intent 
Affiliated Non=fr?1iwerecea 
Affiliated (154) 95 59 
Nemeaitfilvared (22a) 36 189 
Total waa 9 


TEST FOR CLASSIFICATION IMPROVEMENT 


Pm = 225/379 = .594 
Pq = (95 + 189)/379 = .749 
Prob Value for difference in proportions = .001 


50 


1. Active Duty Stayers and Leavers 

Romsnowneammlablewilse) @ndivadual variables dad Wot 
Seer ay Significant classificatory power in distinguishing 
intended active duty stayers from their peers who intended to 
leave active service. All sixteen variables produced classi- 
fication success proportions that were not significantly 
different than the success proportions that could be gained 
by placing all respondents in the most likely category. For 
eight of the sixteen variables all cases were placed in the 
majority intention, leavers, and for seven of the variables 
the resulting classification function placed a smaller, al- 
Mewmees statistically insignificant, proportion of cases in 
Successful categories than would have been achieved by chance. 

2. Reserve Joiners and Non-Joiners 

As shown in Table 14, none of the sixteen candidate 
variables used in analysis oe reserve intentions were indivi- 
dvaliy able to produce classification results significantly 
better than the classification of respondents by chance. 
seven of the sixteen variables placed all cases in the majo- 
rity intention, Reserve Non-Joiners. Four variables yielded 
‘eect iminant classification proportions that were 
moemenuficantly less than, the by chance classification. 
Five variables classified a higher proportion than chance but 
their proportions were not statistically different from 


chance proportions. 
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TAREE is 


SINGLE VARIABLE CLASSIFICATION POWER 
FOR STAY/LEAVE INTENTIONS 


les Zi oe 
Variable ; 8 ! 1 Significant 
- | ss | ee 

| 

Mil-Civ job 
comparisons | 

Supervisors C569) eeros i lanl 
Having a say | «8594 {| .8576 | 
Retirement benefits | .8628 |; .8628 | 
Meiical benefits ; BO44 | .8644 | 
Challenging work t 20002 (meen Oo. 
Pay (3.0050 |. Beeeetnn, 
Chance for promotion} .8602 | .8584 | 
Opport. for training; .8638 | .8692 | 
Co-workers sey, | yelo Oar: 
Work schedule OOS | escOsT, © 
Job securinty ESO | Cole Fi 
Equipment | «OO2ZT pw 002 tam 
Location ' .8604 |! .8569 -} 
Feelings about 
Current Location | .8586 {| .8586 | 
Would use Mil. skills .8584 |; .8&84 | 
BAQ , -8624 ; .8624 | 

Notes: 


1. Majority group classification proportion 


2. Discriminant function successful classification 
proportion 


3. An asterix (*) indicates that Py > p, at 


~05 
significance level. No variables were significant at 
the .05 level for this intention. 
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TAB EE 


SINGLE VARIABLE CLASSIFICATION POWER FOR 
RESERVE JOIN/NOT-JOIN INTENTIONS 


ile ee Sie 
Variable hie ex | Significant 
: | Variables 
| | | 
Mil-Civ job | | | 
comparisons | | 
Supervisors 120841 | .6923 | 
Having a say iosl2 4 -6893 | 
Retire. benefits |.6803 {| .6803 | 
Medical benefits ;.6740 ; .6740 | 
Challenging work |.6860 ; .6942 | 
Pay Woo le gn Of50e 4 
Chance for prom. |.6812 | .6785 | 
Opeore.1or promo.;.6793 ; .6821 | 
Co-workers polemdele fa teyeel 
Work schedule 1.0739 | .6739 | 
Job security (2 0 Onis OF ONS 
Equipment POCO zemmEOOOc mn, 
Location poeemis  - ceml | % 
Racial Group: 
White/non White {|.6675 {| .6675 | 
Time outside MOS |.6658 | .6658 | 
Basic pay 1.6694 {; .7049 | 
Notes: 


1. Majority group classification proportion 
2. Discriminant function successful classification proportion 
3. An asterix (*) indicates that P > P, at .05 


Significance level. No variables were significant 
at the .05 level for this intention. 
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3. Full time and Part time Service 

Fourteen variables were used in this analysis and 
two, the comparison of civilian and military jobs on the 
chance for interesting and challenging work and the location 
of the job, classified a Significantly Nignher proporteaa 
of respondents successfully than would have been done by 
Classifying all respondents in the majority category, as 
shown in Table 15. 

Challenging Work comparisons correctly classified 
forty-two of seventy-eight intended fulltime soldiers and 
ninety-one of one hundred fourteen part time soldiers. 
Job Location Comparisons correctly classified twenty-nine of 
Seventy-nine fulltime soldiers and one hundred one of one 
hundred seventeen parttime soldiers. 

4. Military Atfiaivents and Non-Affiliants 

As shown in Table 16, eleven out of twenty-two candi- 
date variables classified military affiliants and non-affi- 
liants at significantly better proportions than was achieved 
by classifying all cases in the most likely category, 
intended non-affiliants. 

Eight comparisons of civilian and military jobs were 
Significant classifiers. The chance for interesting and 
Challenging work correctly classified sixty-five of one 


hundred ninety-two intended affiliants and two hundred twen- 
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TABLE 15 


SINGLE VARIABLE CLASSIFICATION POWER 
FOR FULL TIME/PART TIME INTENTIONS 


ee Ze oe 
Variable | Py ' Pd | Significant 
| Variables 
| | I 
Mil-Civ job 
comparisons 
Supervisors Mer oeoeer, «Dock | 
Having a say 1 «5969 | O32 Le wi 
Retirement benefits} .6062 | 6425 | 
Medical benefits ee ae nose 
Challenging work {| .5938 {| .6927 | . 
Pay a. COOZ a, we 1O5 | 
Chance for promo. ; .6000 ; #.6513 | 
Opport.for training; .6082 | .6546 } 
Co-workers oe man Oe c aan 
Work schedule eee Cale alee er lees, 
Job security | 0051 | 6308 | 
Equipment OOS 1 ~6410 | 
Location 1 5969 | 6633 | x 
Would use 
Maavary skills |} .6010 ! is\° lo et 
Notes: 


1. Majority group classification proportion 
2. Discriminant function successful classification proportion 


3. An asterix (*) indicates that Pq > Py at .05 
Significance level 
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TABLE 16 


SINGLE VARIABLE CLASSIFICATION POWER 
FOR AFFILIANT/NON-AFFILIANT INTENTIONS 


ike as ae 
Variable oem | Pq | significant 
! ! ! Variables 
I j j 
| { | 
Mil-Civ job | 
comparisons | 
Supervisors 7. 562)0 jaro! 40) 
Having a Say | 25605 500023 0 ree 
Retirement benefit! .5633 | .5679 3 
Medical benefits ! .5591 eee Colla, 
Challenging work | .5646 9) .6531) mea 
Pay | ~5043) Sip =.6300 a) aummna 
Chance for promo. | .5618 |; .6427 {| * 
Oppert. for UWralnw, M5o5 ; .0104 | % 
Co-workers | 45596 5 |. 60000 aun. 
Work schedule | +5568 pis SOzo) a, 
Job security | [bee 1 Olen 
Equipment | 65028 ~5C2c um 
Location | -5025 | .0392 Sime 
Feelings about 
Current Location | .5546 {| .6201 | % 
Racial group/ 
non-white | «5472 1 e5944 | % 
Time outside MOS | .5453 | .5453 | 
Feelings about 
housing i #500) 1 (So qm a 
Mil.life as expec.| .5560 | .5956 4. = 
Basic pay | 6554s) a eoeees | 
Tot.yrly mil comp | .5498 {| .5823 | 
Dependents | -5466 | 25635 | 
Notes: 


1. Majority group classification proportion 
2. Discriminant function successful classification proportion 


3. An aSterix (*) indicates that Py > Py at .05 
Significance level 
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ty-three of two hundred forty-nine non-affiliants. The chan- 
Ser ror promotion correctly classified eighty-two of one 
hundred ninety-five affiliants and two hundred four of two 
hundred fifty non-affiliants. The location of the job cor- 
mectly classified elghty-three of one hundred ninety-six 
muweritants and two hundred four of two hundred fifty three 
non-affiliants. Comparison of wages and salaries correctly 
classified ninety-six of one hundred ninety-three affiliants 
gma one hundred eighty-six of two hundred fifty non-affi- 
liants. Comparisons of respondents' perceptions of having a 
Say in military and civilian jobs correctly classified nine- 
ty-four of one hundred ninety six affiliants and one hundred 
mraiiry 1Our Of two Mundred fifty intended non-affiliants. 
Comparisons of supervisors in civilian and military jobs 
Successfully classified seventy-seven of one hundred ninety- 
four intended affiliants and one hundred ninety-five of two 
hundred forty-nine non-affiliants. FemeepeLons of training 
Poon eum bieamim CiViliaan and military jobs successfully 
Classified ninety of one hundred ninety-~four intended affi- 
liants and one hundred eighty-one of two hundred fifty non- 
affiliants. And comparisons of co-workers in civilian and 
(ult tatyaoosommsouecessfully classified eighty five of one 
Gumdred “Minety=$six intended affiliants and one hundred 


elighty-two of two hundred forty-nine non-affiliants. 


Feelings about current location was another variable 
that successfully classified a Signiftxeantly bere 
proportion of affiliants and non-affiliants then would have 
occurred by majority sgroup “clasemiveacion. Feelings about 
current location correctly classified eighty-five of two 
hundred four intended affiliants and one hundred ninety nine 
of two hundred fifty-four non-affiliants. Reported acme 
group, being white or non-white, classified ninety~six 
intended affiliants out of two hundred eleven total intended 
non-affiliants and one hundred eighty-one of two hundred 
fifty-five mnon-affiliants. The last significant individual 
discriminator reported whether military life was as the re- 
Spondent expected. Eighty of two hundred two intended affil- 
lants and one hundred ninety-one of two hundred fifty-three 


intended non-affiliants were successfully classified. 


E. SUMMARY OF VARIABLE CLASSIFICATION POWER 

As shown in Table 17, individual variables dijdueese 
Significantly differentiate between soldiers who intended to 
reenlist for active duty versus those who intended to leave 
active duty. Nor did individual variables differentiate 
between active duty leavers who intended to join the reserves 
versus those wnoe did not plan Tomjetme rie ece ves. 

Individual variables did successfully classify soldiers 
who intended to remain on active duty versus those who 


intended to join the reserves as well as soldiers who 
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imtended to serve in either an active or reserve role versus 
those who did not plan on serving in any capacity. 

These results and the wse of sets of variables to 
classify soldiers into affiliation intentions indicated that 
the greatest differences in perceptions of employment 
alternatives, feelings about current location and racial 
group are those evident between soldiers who intend to remain 
@ptiliated with the military in either a reserve or active 
Capacity and those soldiers who plan to terminate ail 
ore atlomwith themmilitary at the end of their current 
memsve duty obligation. DOoldwerSs within the other 
affiliation categories exhibited a higher degree of 


homogeneity on the candidate factors. 
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TARE eae 


INDIVIDUALLY SIGNIFICANT VARIABBES 

RANK ORDERED BY CEASSIY PCATOR Peer OVER 

Active Duty Stayer or Leaver None 
Reserve Joiner or Non-Joiner None 


a ee a a ce 


1. Comparison of civilian and military 
Challenging or Interesting Work 


e. Comparison of Civilian anawmali car, 
JODMLOGCaeren 


Military Affilwanes or Non-Affiliants 


1. Comparison of civilwen and ‘meseietary 
Challenging and Interesting Work 


2. Comparison of civilian and military 
the Chance for Promotion 


3. Comparison of "eryrbvan dnd mi meee: 
job Location 


4. Comparison of civilian and military 
Wages or Salaries 


5. Feelings about Current Location 


6. Comparison of civilian and military 
Having a Say 


7. Comparison of civilian and military 
Immediate Supervisors 


8. Racial Group: White or non-White 


9. Comparison of civilian and military 
Training Opportunities 


10. Comparison of civilian and military 
Co-Workers 


11. Whether Military Life is as Expected 
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jobs 
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GODS 


Jes 


jobs 


jobs 


Jobs 


jobs 


JOS 


eps 


on 


On 


On 


on 


On 


On 


On 


On 


on 


On 


V. CONCLUSION AND RECOMMENDATIONS 


pee ONCLUSION 

item traditional analysis of military turnover which 
examines active duty stayers versus leavers fails to capture 
wmemportant aspect of military affiliation, reserve 
membership. The decision for a soldier facing the end of his 
Obligated active service is not only whether or not to 
reenlist. The decision may also be viewed as whether fo 
remain affiliated with the service or to terminate affili- 
meron. This viewpoint 1s particularly useful as long as the 
mmy operates under the Total Army concept and entrusts a 
eee ficant portion of its defense responsibilities to the 
memer ve components. 

Factors which are usually associated with influencing re- 
enlistment were found to be significant when influencing 
affiliation, either active or reserve. 

When military jobs were seen as Superior to civilian 
jobs, when soldiers were satisfied with their location, and 
when military life was as expected, Soldiers chose to remain 
with the Army in some capacity. 

heoulES Of thus Enesis indicated that junior enlisted 
Soldiers may conduct an analysis, either intuitively or ex- 


Peerettly, of the comparitive advantages of military and 
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Civilian jobs in planning whether or net Co eee ae eee 
tated with the military. AS a group, the thirteen job compa- 
rison variables of the Rand survey shown in Table 18 were 
Significant in distinguishing between the four waeet craw: 
affiliation dichotomies, and fortwo of the “arin. a een 
groupings, Full time Svemrare time and Affiliant vs Non- 
Afi.) Panes ind Vaten job comparison variables were signifi- 


Cant classifiers, 


TABLE 18 
MILITARY AND CIVILIAN JOB COMPARISON FACTORS 
Supervisors 
Having a Say 
Retirement Benefits 
Medical Benefits 
Interesting and Challenging Work 
Wages or Salaries 
Chance for Promotion 
Opportunities =1or Iran iad 
People I Work With 
Work Schedule 
Job Security 
Equipment 


JOD Location 
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These results imply that policies which promulgate 
training, professionalism, and leadership development within 
Mic enY my Comeribute not only toward producing a qualified 
manpower poommevechnicaliy, tactically and professionally, 
but aiso contribute toward inducing more qualified soldiers 
to remain affiliated with the Army. Soldiers respond 
positively toward challenging, meaningful work, qualified 
Supervisors and peers, and the opportunity for personal 
Bgrowth and advancement through training and promotion. 

LOMmCcres Wilehepirotece the comparability of military pay 
Meedectvilianh pageand provide soldiers with choice of duty 
station and/or occupational specialty alsSo appear to be 
poSitive inducements toward affiliation. 

Because Soldiers are influenced by their feelings about 
EOer Se Current Locauions, investments in Paciitties avy 
Army installations appear to contribute to maintaining total 
Army personnel strengths. 

In general, policies thought to influence reenlistment 
are also policies that can influence active Service members 


to enlist in the reserves when they complete active duty. 


C. FUTURE WORK 
This thesis analyzed reserve intentions for individuals 
expressing iow probability of reenlistment. Hence, reserve 


intentions were analyzed as having a conditional relationship 
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to reenlistment intentions. Additional work is needed to 
the interrelationship between reenlistment and reserve ine 
Fentious. A number of individuals expressed both high 
interest in the reserves and high interest in active duty re- 
enlistment. This interrelationship may be more dynamicuroan 


thateipostulated in thst rhesus. 
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APPENDIX A 
ee eee ee Omen TENTION SURVER QUESTIONS 


O20: 
How likely are you to reenlist at the end of your current 
terms of service? Assume that no Reenlistment Bonus Pay- 
memts wili be given, but that all other special pays 
which you currently receive are still available. 


Variable value 


Deere OD IVD Lan Ver FEUCIre.... se cee es eee eee = | 
PEA NCS Fos 5 ct te ett te GO Mera ts ce ese fel tush euhcece-e le e448 eee 
Very slight possibility. Be @mIeinTaURIN@)) PR Weems ean oo hate Gai een ee 1 
Sei ehnt epee oS ce 31¢) 0) (0) eee ee isiccastrac 62 
Breme DOSSibiLItYyY...-cvccvee eseetn Wul Oy att eis 55 re re ere 
meme OOSSibiliIty....... ee em) ae Rene ccs. cc ois so ute 4 
Renrily good possibility... men 10). 2h. RacUsint avons ons a 
feod possibility. SRS 6-5 CC os (6 ee ee Panetta gern O 
PEMPISAD IC. . ccc cere eevee ee OD): fectewe eo oe euee eer ae | 
free Probable......e... pen ere VO). eens ER 6 6 a ahs oa 
BOIS SUPE. ss ee we ee we ee Cee OC eee ee. ce ees. «6 
MEG. ee ee cee eee ae eee Oe OP ere aes See ee 10 
Meme KNOW... cece ce oe EME Ree eee en ees oes -oiel as xiearS eve. =O 
er 7 : 


When you finally leave the military, do you plan to 
join a National Guard or Reserve unit? 


Variable value 


Semen GLY YES ..45.. + 26 ee 3 PPM Ty fey cites "e101 0) 906 er ae 8% 1 
PmOoODaADLY YeES.ccceees 5 Git GRO OACAG 7 ORE Oe 2 
Mme me ree Bly) 1) Ovcrsres dc vtete cs oiles els 6' 46 6 6 6 4s. oe 06 i Re ee i , 
Meer nireintieS 1 TO aki cis ees. ene s 6-0 e sete eae eas PME mas econ ce een ss 4 
EME MNGi W/O me Cl Cra meet eenaieuswe) sos Sef ere oceiww eis 8) 6: @ 6 6 w Wee 6 5 
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APPENDIX B 


CANDIDATE EXPLANATORY VARIABLES 


a) Gender: 


1. Demographic Variable Survey Questions 


Female. .t.neee 


How old were you on your last birthday? 


Age last birthday. 


Q4YO: Are you male or female? 
b) Age: 

Cua: 

Q4H2: When you first 


how old 


GC )Marital@ora cus: 
O45: When you firse 


entered active service, 
were you? 


Age “ater ent rye. eee 


entered active service, 


what was your marital status? 


Q4u6: 


Micieaee er eceetis 
Widowed ; 2] 
DIVORCE « « ss eheycutens eee 
SO Dias te Cnei<mceerenemeres o. 4 
Single,never married.. 5 


What is your Maratea status now 


Me eS ea a elie isle eNene, eee ] 
WEAOWEd 4 5 class ocuete ocean 
DAVvOrced. si veldelcgete\sauce demelne 3 
Son cee re 
Single, never ‘married. 5 
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d) Dependency: 
Q54: How many dependents do you have? 
Dow mou includes yourself or your Spouse. 


None Sule reds Bete ees: cpive 0 
Nligetip: sive tememece-tor we teuiocehers: aes 1 
Coo ade eee Mees te sc 
Bt eee ia ee ee 3 
UE tating telat is one's sree 4 
Dies eo ee Mess DD 
Gi eaee aioe atone sucicnanetike% « 6 
eR a ere) ok Sac cay : wee, | 
Grate sirien aeshiss see Sie. xc 8 
yeas aerate me aaa eee OLE aise: 9 

[RO Peete RO ees. 5,4 a ce eeeeerans. ‘6 10 


Q55: How many of your dependents are children, in- 
cluding stepchildren and adopted children, who 
are under 14 years old? 


eeeeee#8ee#se #8 @# 8 @ 8®@6.e8@thUCcFhmhC<C HhUChlUhFD 


ies ene cae 
SE Greate gate ete +O 
OReetae eer eiere ae : 3 
1 : 0 


® 
@ 
e 
e 
e 
—_ 


Gor more. 


Q56: How many of your dependents are children, in- 
cluding stepchildren and adopted children, who 
are 14 years or older? 


DUCTS cle veneMedeve er nieve. 6 0 
eee eee ee senewenare, | 
Zs ere ee eee tere: 8 Z 
Se eit oo oreo choos ese 5 
ul cera ation esis: eecanson: 6 4 
Dae ucice an eMee eek snie; (5) le 03.40)" 5 
Wt ce cieietee 6 6.2 m6 
eee aa eM ee ens cis oe <:0\-6. 10 ce u 

SP EMeMGus oxiowentns 0. 6. @- 8 
2 oe er ae Ee Tae sg Venieeneits 9 


MEG EOryes WIN Opts Oe s-.oeecot eters: 10) 
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e) Education: 
Q52:As of today, what 15 your Nignhest equcar a 
level’? 


Elementary Grades: 


ANOS Gg 6oce. 20s Geeltte WementerOman Meee ele eee 1 

ONG scale Sree 6 4 eee are ere ee 

BOC Ga eer atseaen ere ee os 

EE ceive Sesto eae gravee ons 4 

BEN. even eceravens piewane se kaneis 2 

he EE en Oh een een c 

CCS ss Ciera aver epee nevnennen eres or ote nt) 

RAE ee a ke ee 

High School Grades: 

OE 1 disvecel cic seme OM oNerss 1s hath as nS 
10 in ossoenaneredene Peis 1 oder eucrenepeneeeNlO 
TDC eo ce eka ie iteveleteet eh <0 scatman enneremeemn al 
12th inciudsne: CED i eric 

College Years of Credit: 
Perr a err cet ee 
Ce anegemencame Ohi cr eebuaema sees tutors eels 
Jaber oeonnteeeee Sram anor aS 
EI sceicta: se) san ea tale elie tteiee: alte: Sepraneawerte cal 
ices ae Ris io-Sceeaenc teenie If 
Os. ecanensvonceeenemene a eAe oko meueeenene mie 
(Seer Te Te Ce re 19 


8: OY HNO Wes se <a ke ee © 


Q53: Do you have a GED Certificate or a High Sencel 


Diploma? 
Il have. a GED Cerraiweave....... 2. ‘1 
I have a High Senood. Diploma... 2 
I don't have a GED Certificate 
OY a Higa Scoot yee ee eee 5 


f) Racial group: 
QHY4: What do you consider to be your main racial 
Or ethnic grous- 


Afro-American/Black/Negro..... ee ee Ph 
American Indian/Alaskan wNatiye 7... eC 
Hispanic/Puerto Rican/Mexican/ 
Cuban/Latin/¢hi cane, otnersomer woe oer 
Oriental/Asian/Chinese/ Japanese/ 
Korean/Filipino/ Pact te ssa Cie toy ee 
Woite/Caucasi an = 2. ceeeetee enn eee eee 5) 
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Demographic Variable Constructs 


a) Marital Status 


Maw rae deed eal er 
Tray toe equala simthen ENTRYMAR = 1; 
Tieolmeequalbsezsor O45 Equals 3 or 
Q45 Equals 4 or Q4U5 Equals 5 then 
ENT Reva = 5 Oi 


Currently Married: 
Pi eO4o Equalks).| them MARRIED = 1; 
Pion bauatsm2 sor O46 Equals 3.0r 
Q46 Equals 4 or Q46 Equals 5 then 
Von Ue De ee 


Marital Trauma 
Pe Sots equates ana O46 Equals 2 or 
Q46 Equals 3 or Q46 Equals 4 then 
TRAUMA = 1; 
Else TRAUMA = 0; 


b) Dependency: 
If Q54 is greater than or equal to 1 then 
aes. 2 ae 
Lees Tequcaitaee then DEPS = 0% 


If Q55 is greater than or equal to 1 then 
VOUNGDE =a 4) 
If Q55 equals 0 then YOUNGDEP = 0; 


If Q56 is greater than or equal to 1 then 
CCD DEES s—a 1. 
If Q56 equals O then OLDDEPS - 0; 

Sena Cd acer ou Dp 


White (Same type dichotomy drawn for Blacks, Hespanics): 


hee @utmeguals.5 then White = 1, 

If Q44 equals 1 or Q44 equals 2 or 
Q4Y4 equals 3 or Q44 equals 4 or 
Q44 equals 6 then White - 0; 


d) Having a Spouse on Active duty: 
If Q4Y9B equals 1 or Q49B equals 2 


Mecho rSoVC = |, 
PEO wee duals Ornen SrosovC = 0; 
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3. Tenure Variable Survey Questions 


Q8 To the nearest year and month, how long have you been 
on active duty? (If you had a break in Service. coum 
current time and time in previous tours.) 


Years 
and 
Months 


(responses converted to number or montis so, suave. 
processors) 


Q9 In which enlistment period are you serving? If you 
received an extension to your current enlistment 
period, do not count this as a new enlistment 
perloed. 


LSC: eee Ree ont 
ONG “oA-5 4. cence es 
Sra Viagem Saisie 58 
4th Sra Marisnuihel aor ene iets 
Bin Or mer cane 


Tw MW — 


U1 


Q14 How soon will you complete your current enlistment 
including any extensions you have now? 


Less than 3 MOM tise so cee cee ee : shee 
At least 3 months but less than 6 On, sme 
At least 6 months but less than 9 months 3 
At least 9 months but less than 12 months.. 4 
At least 1 year but less than 2 years ..... 5 
At least 2 years but less than 3 years .... 6 
At least 3 years O7F Hore ur. cece seen ise) s emenenunt 
Q4 What is your present pay grade? 
a seatas 6b londeioss 5) 265" se erences ] 
Ee ece oe Rice eee tereamee 
ES ilaiiieecanacesene eee aes 
Female oe Re a 
eo Gere es 6 y Socesen ete 
E6 Sienna sce << shedeeeae re ee 
Ea MINER are Suet cs. obisicanletaeme oie 1 
EO ecemeney's 5a) ae Sa TAO 
he ee ee i Sere ies OO 
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Tenure Variable Control Coding: 


First Termers: 
If Q9 equals 1 then keep; 


perdlers with less than i2 months remaining in service; 
If Q14 is less than or equal to 4 then keep; 


Soldiers with between 10 and 72 months of active duty; 
If Q8 is greater than or equal to 10 and Q8 is less 
than or equal to 72 then keep; 


Cognitive/Affective Orientation Variable Survey Questions 


ppm ocation 


Q6 Where is your present permanent post, base or duty 
Station? If you are on board ship, indicate the 
iMecavion of your home port. 


Alphabetical listing of 

pemocaves names ecricenor Columbia «2... 1 to 51 
Alphabetical listing of 

OmeC Weim eOO ce OMS 4 sis pleleverelle «46 6 esse. e 0 «6 bie (tOa74 


ByeHow do you feel about your current location? Please 
mark the number which shows your opinion on the 
line below. 


Very Vey 
Dissatisfied Saelsat ved 


ieee 0 CG SS ee 


bem Job characteristics 


Bee Keconpdmyour CUrrent primary Military Occupational 
Specialty 


My Current Primary MOS is: 


Q33 Which of the following best describes the kind of 
work that you do now? 


Most of my time i8 Spent supervising people ..... 
Most of my time iS Spent performing my 
Wie ra haar KGL Leo meee sen vega: wa tenga xs REM CICn ene oetarteane tial ee 4 6 6 8 


i 


Ge 


Q34 Last month, how much of the time did you work in 
jobs outside your current primary MQS? 


Most of the time (720. eee 

About half of @ije. Cime Joe 

some Of the Cime << iscsi) oencreneie ceemememene 

Very litte of thevtime sae 

None of the time 2m. .= oro etemenenenenre 

Q37 During the last 7 days, how many hours did you 
Spend working? 


Total hours worked last week: 
G) ~Housidce 


Q59 How do you feel about your current housing? 
Mark one number on the line below. 


Very Newey 
Dissatisfied Satisd ved 


Gee See ee ee 


d) Expectations 


Q104A How much do you agree or disagree with the 
following statement about military life? 


Life in the military i383 about what I expected it to be 


Strongly Agree .245 ese ] 
A Bree ss 4d ti dss See ee eee 
Neither agree nor disagree .. 
DISaQ@gree: “sis. sos seeeerene Sse ere neerne 
Stronely Disagr ce. eee ee 


1 Fu Ph 


Cognitive/Affective Orientation Variable Constructs 


a) abeear ten 


Duty in one of the 50 States or Duty in a Foreign 
Le eae a. 


If Q6 is greater than or equal to 1 and Q6 is less 
than or equal, to Si then Sia bane: 
If 06 is greater than 51 then STATES. OF 


b) Job Characteria cic: 
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Combat Arms MOS or Non-Combat Arms MOS: 
iMimene lLirst Tweeeheracters of O32 Equal 
ele lo —loemloror 19, then Combat = 1; 
eiese Combat = 0; 


Supervisor or Worker: 
ibe os3 Equals a then Supv 
If Q33 Eguals 2 then Supv 


1; 


0 


7. Income and Economic Incentives Survey Questions 
Q69 What is the amount of your monthly Basic Pay before 
taxes and other deductions? If you don't know the 
exact amount, please give your best estimate. 


$ 


Q70 What is the amount of your monthly Basic Allowance 
for Quarters (BAQ)? BAQ is a cash payment for 
Meusing., If you don't know the exact amount, please 
give your best estimate. 

$ 


Q71 What is the amount of your monthly Basic Allowance 
ror Subsistance (BAS)? BAS 18 a cash payment for 
food. If you don't know the exact amount, please 
give your best estimate. 

$ 


Q73 How much money do you currently receive each month, 
before taxes and deductions, from the' special monthly 
pays and allowances listed in Q7eé. 


$ 


Q79 During 1978, how much money did your Service contribute 
fo pay for your educational expenses at a civilian 
SCNO@ i 4 

$ 


Q90 Altogether in 1978, what was the total amount, before 
taxes and deductions, that your spouse earned from a 
ErVVvVilven ej) OOMOnunts Or Mer Own business? 

Civilian Rarninegs of 
Spouse in 1978 $ 


fe 


Q94 As of today, what is your estimate of the total 
amount of outstanding debts that you may have? 
Exclude any mortgage. 


No debts e*eeee?# @ oeee#?#ee¢e?e080?00 8¢ 80 @ @ 


$1 =e B4A99 oso cece ceceues eee ene to menremee 
$500" = BOS Gs Ze orete temste armen 
$2,000 = $4,999 2. 2a «cere : 
55,000 ne $9,999 Pr a a a 2 ee er er er) eee 
$10,000=—= $14 7999 soy ee 
$15,000 [oF “More. eee tee eee aren ith 


NW Wh — 


Q95 What would you say is the total value of any savings 
accounts, checking accounts er cash Seesaw. 
Bonds, stocks or Securities that you may have right 


now? 
ob Oi! Soa ace eure Re teed ene jaca eereees 1 
$l ce PG AGO weeecicueve ee ee ec se 
$500 aS WO 99: \. sale cree eicns aes 8 
$2,000 ~ G4, 999 se ee rents reumnes 
$5,000 = $957 9909 ens ec ee) 
$10,000 =o 14099 Few Seah 
$15,000 ver Wmore eee 5: idle ece Meee dl 


Q96 Compared to three years ago, is your financial 
Situation now - - 


A lot better than 3. years ape meee 1 
Somewnat better thanas years ago... ee 
About tne. same aS 3) ears) a2o.e ne 
Somewhat worse than 3 years ago ...... 4 
A Ict worse than 3 "veers aco 2.2 a erence 


8. Income and Economic Incentives Constructs 


Sa =e Gomme ey IIE ee 


Yearly Military Cempensac ren: 
YRCOMP =(Q694+Q70+Q7 1+073)%*12 


Yearly military compensation as a percentage of expected 
civilian earnings: 
REL COMP = YRECME weg 


Having a better financial situation than 3 years earlier 
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If Q96 equals 1 or Q96 equals 2 then 
Peg eRe 

If Q96 equals 3 or Q96 equals 
Q96 equals 5 then FINBTR = 


i £ 
Oo 
~~» © Ss 


Mit tary onuriputed to education: 


Primer Geiemereaver tian Ostmen EDCONTR = 1; 
Pale DCO hi Rae= 0 C: 


9. Perception of Employment Alternatives Survey Questions 


Q97 


Q98 


Q99 


itecwtemoast l2erfonemsuedsdeyou receive any job offers 
for a civilian job which you could take if you leave 
the service? 


eS eee ie 6s we o 0.0 0 scetenn | 
No © @¢e¢¢¢0¢6¢6hmC<SSh—<CwNWDhC<~<~<C MhHhUCUhH]hUhlUhO ee reel Sex tine. O 


If you were to leave the service now and try to find 
a civilian job, how likely would you be to find a 
good civilian job? 


PhOmeGee Se” 6665 ees os Selene COnmipnee 0.) 0 
Verve Lie t Possibility. Glee OC). 1 
Siete er OsSkDL LILLY awe C222 10) 2 
Somempemies bilities. .......(3 in 10) 3 
moeemrosslbhlity <eee. eure Caen = 7100) 4 
RatribyeGooduressipbility..(5 in 10)... 5 
Coedmeoss! bilwuy e. een. (oO in 10) 6 
PON iE) 4s 6s + Giels) © sess se « Gian) 105 ik 
MMM COADLG yee. sects s eet G in 10) 8 
Hala Oper UY Cwgeets sca sewa Go Lh. 10)4<.2 9 
Crm 9. 6s oes ew wee « @ ne) tea Oe 10 
DO omen Merete Wet meMe cn cele. ce) eee) «Gis 6) * © elle = 


If you left the service right now, how much would 
you expect to earn per year in wages and salary if 
you took a full-time civilian job? Do not include 
fringe benefits. 


Expected Annual Civilian Earnings $ 


2 


Q100 Suppose you were to leave the service now and try 
to find a civilian job. How Jikely yWouleomyc ape 
to find a civilian job that Uses Them ski yea 
your military career field? 


No “Chance < fica... ccs eee COs 10) eee 
Very Slight PO@s3102 tic. Glace eee 
Slight. Poseioala +)... Ge ep eee 
Some POSSibi lity. ..55 seq ioe Oo neem 
Fair. POSS. bi.i1 Ue: «cece tiem On er mee 
Fairly Good POSsSa 511161 ge wie Oe > 
Good PoSSibil i tvs. 2 een reer 
Probables: se ie v.siels ee costc erect een nO aera 
Very Probable. oes.) see Come) Op eer ames 
Al m0.S GC :SUte erin cheahe steer cccmeene (9°-1n= 10) mee 
Ger ta LN dcsetc ie cee epee (10) tn 70) 2G 
Don't. KIO Wis si< Severe. es eee dice: Sooners uae 


Q102 If you were to leave the service now and take a 
Civilian job, how do you think that job would 
compare with your present military job in regard 
to the following work conditions? 


Q102A The immediate supervisors 

Q102B Having a say in what happens to me 
Q102C The retirement benefits 

Q102D The medical benefits 

Q102E The chance for interesting and challenging work 
Q102F The wages or salaries 

Q102G The chance for promotion 

Q102H The opportunities for wtr ai ace 

Q102I The people I work with 

Q102J The work schedule and hours of work 
Q102K The job security 

Q102L The equipment I would use on the job 
Q1i02M The location of the job 


Civilian Jobo Weuld BewawleveBertera.. ae : 
Civilian Job Would Bes sitently Setter. 2. 
About The Same In A Civilian or 

Military 2300 2.5. ee ccc ees <0 bemiwernens 
Civilian Job Would Be Slightly Worse. Aakers 
Civilian Job Would Be a Lot Worse anemia 
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Q104 How much do you agree or disagree with the following 
mstatemencs abeut military life? 


Q104C My military pay and benefits will not keep up 
Wieo intlation. 

Q1i04D My family would be better off if I took a 
eavilian job. 


See Mele CH CIOMMNM sos cles 0 6 ses 6-00 0 0 0's ] 
PEGS Co sameusiat icliclOMeMeiols 6 « 0s MEN ine a oe 
Neither Agree nor peas BoM teres ss 3 
BS eee Se re eresereie tits re al6!-00 % 10) 6? oboe eo rn: 


Sie MOND eee Fs ass sess ee eee ee ee 5 


DOT TR eg || emai ere Ta an eri eR aa RN 


Recoding of alternative job comparisons: 


Peron equals Ors 102 "x" equals 2 then 
NEWVAR = ate 

If Q102 "x" equals 3 then NEWVAR = 2; 

Lien xacguaise 4+ oreO102 “x" equals 5 

then NEWVAR = ae 


MMeme NX NTepresents Gach question in the Q102 series of 
questions, A to M, and NEWVAR stands for the name of each 
new variable. 


The above recode was done for all variables in the 13 
alternative job comparison aspects to accomplish a valid 
chiesquared analysis. Without the recode cells in several 
frequency tables did not have the required number of cases 
for the analysis to be a valid test of relationship be- 
tween the independent variables and the military affil- 
Lation intention categories.The original survey vari- 
ables and the constructed variables were as follows: 


im 


Survey Question New Variable Name 


(Sm a RE | NS 


Q102A BOSSES 
Q102B HAVESAY 
Seas WORKQUAL 
O12 Ree 
Q102G PROMO 
Q102H TRNG 
Q1021 PEERS 
Q102d HOURS 
Q102L BQ ee 
Q102M PLACE 


Four of the alternative job comparisons required an 

additional recoding to have sufficient cases in each 
frequency table cell. This was accomplished by the 

following codune. 


If Q102 x" equals) Por sei 2  " x aecuicritens. 
then NEWVARe = QO; 

If Q102°"%x" equals 3 or 010207 e  cavaneear. 
or Q102 "x" equals, 5 thensvbwV ane =a 


Where x represents each question in the Q102 series of 
Questions, A to M, and NEWVAR2 stands for the name of each 
new variable. 


This recoding created the following variable trans- 
formations: 


Survey Question New Variable Name 
1026 PAY2 
Sed HOURS2 
SLO 2k BOUL r 2 
Q102M Pipe Be 


Recoding Q104D: 


Survey question Q104D required a recoding for a valid 
chiesquare test against the Reserve intentions of re- 
Spondents Q104D was recoded as follows: 


If Q104D equals 1 or Q104D equals 2 
Enen FAM Mi == ae 

If Q104D equals 3 then FAMILY = 2d; 

If Q104D equals 4 or Q104d equals 5 
then sr AM fey 
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Recoding Q100 


pUrvey question Q@100 required” a recoding for a valid 
Sieesquaremtestogeadingst intentions of respondents. Q100 
was recoded as follows: 


TP eeTOgmequals 0 or 79100 equals 1 or 
Oetmedicdi see them USESKILE = 1; 
hie @cmequaiwems oF O100 equals 4 or 
SlGewequams 5 then USESKILL = 4; 
Memoleomequals 6 Or O100 equals 7 or 
Seo equals 6 then USESKILL = 7; 
If Q100 equals 9 or Q100 equals 10 


men sot ok Pi = 9.5 


‘go 


Ox 
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